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Dr. Samma’s research interests revolve around four main streams: (i) Enterprenurship and
innovations (ii) Organizational psychology, human resource management and leadership (iiI)
Information technology capabilities and knowledge capabilities (iv) Critical success factors of

renewable energy projects. He is flexible to work on the above-mentioned research topics. His
passion is pursuing knowledge and contributing to management theory and practices by

exploring profound and significant research questions that illuminate ways of addressing business
.and organizational issues
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