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| am a dedicated academic and researcher with over seven years of post-PhD university-level teaching
experience. | also have a diverse professional background with nine years of experience spanning
different sectors. My academic journey includes a fully funded PhD in Organizational Behavior and
international research exposure at the University of Exeter, UK. My research interests lie at the
intersection of human resource management, sustainability, and organizational behavior, with a focus
on the triple bottom line and societal impact. | have contributed to over 20 peer-reviewed publications
and am actively engaged in editorial and scholarly activities. | strive to advance knowledge in

.sustainability, organizational psychology, and inclusive organizational development
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Ph.D.. National College of Business Administration & Economics; University of Exeter, UK. 2017,
Does corporate social responsibility (CSR) contribute to organizational behavior? The perspective
of social identity theory and contingency of employee desire

M.Phil (Human resource management). The Superior University, 2012

MBA (Human resource management), 2008

Human Resource Management
Organizational Behavior
Research Methods

Strategic Management

Quantitative Data Analysis



https://www.unizwa.edu.om/profile_details.php?lang=ar&comingfrom=&staffid=1850
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Organizational Behavior
Corporate Social Responsibility
Entrepreneurship

Leadership
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Performance Dynamics Unleashed: Empowering Psychopaths’ Group Performance through Social
and Collective Efficacy. British Academy of Management . UK. 2/09/2024

Session Chair. The International Conference on Innovative Trends in Business & Technology.
28/10/2022
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Al-powered solutions: innovating performance dynamics of psychopaths through Al 2025 .1
assistants and self-efficacy

.The drivers of female entrepreneurship: A bibliometric analysis of the literature 2025 .2

Mitigating facets of team knowledge hiding: A collaborative view of psychological safety 2024 .3
.and team embeddedness through the lens of Conversation of Resource theory

A bibliometric analysis of board gender diversity in the perceptive of social equity: A 2024 .4
.science mapping and performance analysis in the banking sector

Promoting resilient and sustainable food systems: A systematic literature review on short 2024 .5
.food supply chains

CSR beyond symbolism: The importance of substantive attributions for employee CSR 2024 .6
engagement

How transactional leadership impacts tacit and explicit knowledge hiding: the role of 2024 .7
.perceived competition and leader knowledge hiding

Al adoption in supply chain management: a systematic literature review 2024 .8

Corporate social responsibility and repurchase intentions: the parallel mediation of 2023 .9
.consumer satisfaction and trust

Corporate environmental and social responsibility: a perspective of human behavior and 2023 .10
.psychological orientation
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Scientific Researcher - University of Hradec Kralove :2025 - 2024
Program Manager - The University of Lahore :2023 - 2023
Assistant Professor - The University of Lahore :2023 - 2017



https://link.springer.com/article/10.1007/s12144-025-07417-7
https://link.springer.com/article/10.1007/s12144-025-07417-7
https://sajems.org/index.php/sajems/article/view/6043
https://www.researchgate.net/publication/382823203_Mitigating_facets_of_team_knowledge_hiding_A_collaborative_view_of_psychological_safety_and_team_embeddedness_through_the_lens_of_COR_theory
https://www.researchgate.net/publication/382823203_Mitigating_facets_of_team_knowledge_hiding_A_collaborative_view_of_psychological_safety_and_team_embeddedness_through_the_lens_of_COR_theory
https://www.researchgate.net/publication/388114661_A_Bibliometric_Analysis_of_Board_Gender_Diversity_in_the_Perceptive_of_Social_Equity_A_Science_Mapping_and_Performance_Analysis_in_the_Banking_Sector
https://www.researchgate.net/publication/388114661_A_Bibliometric_Analysis_of_Board_Gender_Diversity_in_the_Perceptive_of_Social_Equity_A_Science_Mapping_and_Performance_Analysis_in_the_Banking_Sector
https://www.sciencedirect.com/science/article/abs/pii/S0959652623045225
https://www.sciencedirect.com/science/article/abs/pii/S0959652623045225
https://www.sciencedirect.com/science/article/abs/pii/S0959652623045985
https://www.sciencedirect.com/science/article/abs/pii/S0959652623045985
https://jasemjournal.com/wp-content/uploads/2024/04/JASEM80103_Zahoor_et_al_R.pdf
https://jasemjournal.com/wp-content/uploads/2024/04/JASEM80103_Zahoor_et_al_R.pdf
https://www.emerald.com/jmtm/article-abstract/35/6/1125/1234430/AI-adoption-in-supply-chain-management-a?redirectedFrom=fulltext
https://www.econstor.eu/bitstream/10419/268837/1/4479.pdf
https://www.econstor.eu/bitstream/10419/268837/1/4479.pdf
https://link.springer.com/article/10.1007/s12144-023-05091-1
https://link.springer.com/article/10.1007/s12144-023-05091-1
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General Secretary- Revelation Assemblies of Pakistan :21/10/2010
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Sustainability Academic Network :,¥1-2025
Academy of Management :2024-2025

Strategic Human Resource Management Society :¥1-2022

Harvard Business Impact :,¥1-2022
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Awards 2025
Editorial Roles 2023

IRSIP Scholarship, United Kingdom (2017) Fully funded Ph.D. scholarship, HEC Pakistan (2013-2016)
(Gold medalist and top MBA graduate at Superior University (2008

https://www.unizwa.edu.om/staff/cemis/a.john :aa !l
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